PROVISIONAL ANSWER KEY

Paper: 078 - Acts and Rules administered by the Labour
Department
Date of Test 25-05-2026

Question1:-The Contract Labour (Regulation and Abolition Act 1970) applies to establishment, employing
000 @@ (N @memalle MIAOMEINSNLI Mlaoe 1970) MNaIMEBRUBHE) NIDWEM6M), MIalaem oy
A:-20 or more contract labours
20 @ee)eElcd GOMITD BSIM@B B:000 ISR 603
B:-30 or more contract labours
30 @eR)Elad @OMIT BSIOT B0 @ISR B03
C:-10 or more contract labours
10 @neg@sld @GOG B:3S;MT B000 HMOF1RI108]Bud
D:-None of the above
MDD al0emmUGS BaMyallg)
Correct Answer:- Option-A
Question2:-The Contract Labour Act shall not apply to establishment act in which work only of an intermittent nature, if
the work was performed for more than
¢=20eil B ISIO@ VAo MBI 4fl5ieeNEEl @, MSWEIns ao@o ¢2eil 6.a1QRM MNJalm VIAOBIT &8 H®ISIGTD
wlaoe enoWEng)
A:-240 days
240 Glalavo
B:-150 days
150 clalao
C:-120 days
120 dlalao
D:-90 days
90 Glalmo
Correct Answer:- Option-C
Question3:-Which authority is empowered to prohibit employment of contract labour?
000 ™98l 3e8 Mlallen Mo Mleodwlendm oo @PWlE:00lmaay @oWle0d1?
A:-Labour Court
eeIeNI@ GBSO
B:-Appropriate Government
9.2llM20® TVBH6IA
C:-High Court
£6a06HISO
D:-Employer
omoleisa
Correct Answer:- Option-B
Question4:-Every contractor employing 20 or more workman must
20 @06)g)esl @3 @OBI@D 8,SIM@ H@ISILINE]B08 6220eil0BNSIHNM BIBDI B0INIB00MEe MIBENIMLAOYo
A:-Obtain a registration
&30} 0] NVESaHMB BGMSIH
B:-Provide bonus
@6NIIEMNY M@V BHM
C:-Obtain a licence
630} MVLITVABMN BMS)E>
D:-None of the above
&S @ alosmmIicd sanyale
Correct Answer:- Option-C
Question5:-What is the time limit for filing an appeal from an order of revocation of registration under contract labour
act?
@000 6®IFIBD MR (18000 NMIBSHT 03088@ 2OMOQINlOM@IOD B4 {lEd 2@ HalEEM@IMSSs VA IGIW
a)OMI6N?



A:-Within 30 days from the date on which order is communicated
83080WA M@ G B@d 30 dlaimvomlomsslad

B:-Within 60 days from the date of order
68033 M@ Gl a3 60 clalnvomlmssicd

C:-Within 30 days from the date of order
8083 N@H® Tl @3 30 dlairvovlmssad

D:-Within 60 days from the date on which order is communicated
8033 M@ dl®] a3 60 clalnvomlmsscd

Correct Answer:- Option-A

Question6:-The provision of canteen facility is mandatory where or more contract labours are employed.
@06EJes T GR@ITD BSIOTB &H0IB H®ISIEINS] 03 6220eil §.21QRMMIS©ITY ©:003lad MV MIdeniIawadsm.
A:-50
50
B:-100
100
C:-150
150
D:-200
200

Correct Answer:- Option-B
Question7:-Under Section 18 of the Contract Labour Act, contractors are required to provide
000 6T MWAOHIOEI HAVHHM 18 (115000, HDINLEHIB MTDBHHENORENE
A:-First Aid Facilities
@ILOAUDIUDZaH NVDB0I6B3UB
B:-Rest room
aflwoamyol
C:-Drinking water, Latrines, Urinals
AISIHAUSSB0, SHENMVIUD, DY@ ]30BUD
D:-Housing
@AM Mldonemo
Correct Answer:- Option-C
Question8:-If the contractors fails to pay wages, the liability falls on the
@020}I0 GAIMMo M@BBIM DTV l0IIWEQ|FOTB, NIOWD
A:-Appropriate Government
9.2llMm20® TVBH60d
B:-State Advisory Board
oMNIM 9alGBUDE: GENIOA
C:-Registering Authority
odlnySlouy @oemadlgl
D:-Principle Employer
OO dOISIERSH
Correct Answer:- Option-D
Question9:-No Court Act shall take cognizances of an offence punishable under the contract labour act unless the
complaint there of is made within from the date on which alleged commission of the offence came to the
knowledge of an inspector.
@000 ©®IFITD WVIWA(218:000 UOlBHIBaORIW 630} BIQAIMOOMBNO] 2] B} LIS VWAL BBM 2f)S}BNMDEY,
BIQBYO0 MSM@ID] BRYEOIilBNS}M DT MO @B 9883 1000 Mm@dlileg)eslad.
A:-3 months
3 MO0
B:-6 months
6 mdmo
C:-1 month
1 @m0
D:-No such limit
@OOMmOo alolulailg



Correct Answer:- Option-A
Question10:-Every application by a contractor for the grant of a licence shall be made in
86eeIma3m @MNIGIENM@IMIVI B0} SOO0IB008 MSTMIAM af)fJo @OGIBHD)o
A:-Duplicate
wiieleseg
B:-Triplicate
Slajlglesoq
C:-Single form
mJlouilud Gando
D:-None of the above
&SI @ alosmm samalg)
Correct Answer:- Option-B
Question11:-Application for refund of security under the contract labour act shall as far as possible be disposed within
of the receipt of application.
@008 @IS MA@ ISI0MBS HAVSIOIG] GlanNEMBS @OBaIGH, @OGIBH LIl @I GUdaHo BFl@IM@
Blainvomlmes]@d ©dq joesssnzmosny).
A:-90 days
90 Glaiao
B:-120 days
120 Glaimo
C:-60 days
60 Glalmo
D:-30 days
30 claiavo
Correct Answer:- Option-C
Question12:-Every principle employer shall maintain a register of contractors in
8060J (@IWIM HMOYILIISAo GBI (SIRANIMES 630} PeIARA MIBHIBHHEMNZ®IETY
A:-Form X
BaNdo X
B:-Form XI
GaNdo XI
C:-Form IX
GaNOo IX
D:-Form XII
GaNdo XII
Correct Answer:- Option-D
Question13:-Every contractor shall issue an employment card to each worker within days of the employment
of the worker.
amYleIs] czoell &A1Y GudatHo AlairnomlmsE@d BOG0 B000)d3:00Mb GO} HMISITD &I
M@BH6Mo.
A:-3 days
3 alaio
B:-9 days
9 alalmo
C:-15 days
15 @laimo
D:-7 days
7 dlaimoo
Correct Answer:- Option-A
Question14:-The contractors are maintain overtime register in Form C
BB306M(SIRAMIB GanNdo MW@ B0QIdeSSe ddlEyAd aVyEHleeM}
A:-Form XXI
BaN0o XXI
B:-Form XXV
GaNdo XXV



C:-Form XXIII
BaNo XXIII
D:-Form XXX
GaNdo XXX
Correct Answer:- Option-C
Question15:-The Dining hall shall accommodate at a time atleast of the contract labour working at a time.
e®MIoU) a00UB B} MR D) BH}0EH®) H0IB OISR 5608 DUBEHHIBSEMo.
A:-50%
50%
B:-60%
60%
C:-40%
40%
D:-30%
30%
Correct Answer:- Option-D
Question16:-An Agriculture tribunal shall consists of
80} $00aHld> 66)(SeNIeMEil@d emilejo@imMal 9udeq St
A:-Two member
©6NS @0oNEBRUD
B:-Sole member
a3 @0oo
C:-Five member
@06 @DoWEBRUY
D:-Three member
230M) @0oWEBRUB
Correct Answer:- Option-B
Question17:-No land owner shall under an obligation to employee any agriculture worker, if he is
80} SBaHd: dMO¥leI08lo® M@ailendmd 630} @NISAe ENIDWININME), BOIUDHE)
A:-more than 56 years of age
56 ai@@lm mesSIod @one6nssssad
B:-more than 58 years of age
58 ai@q@lmy me-8Slad @I0@neen=ssslcd
C:-more than 60 years of age
60 ai@@lm M&SIGD @Ine6eN=es @3
D:-more than 65 years of age
65 QI@@m MBS @I0@n)e6N=es @3
Correct Answer:- Option-C
Question18:-No adolescent agriculture worker shall be required to work for more than
S0} SVAIVLHIOMIW BBaHB H@ISIEINSE Lo OBITB Bx3S;M@ 62206l B.a1eRenElIdlg)
A:-8 hours
8 memlsoanad
B:-4 hours
4 pemloed
C:-5 hours
5 memlond
D:-6 hours
6 memloenad
Correct Answer:- Option-D
Question19:-No agriculture worker shall work for more than 4 hours before he has had an interval for rest for atleast
B0} HBaHH HMIFILINSIN6 B0 Qll(uaomImes senls elclaanmMm@Ial MmT 4 memleanolad BysIm@d ceroeil
©21QO al0slg
A:-45 minutes
45 ollanlg



B:-30 minutes
30 allolg
C:-60 minutes
60 alailg
D:-15 minutes
15 allolgy
Correct Answer:- Option-B
Question20:-Where an agricultural dispute has been referred to an agricultural tribunal, tribunals shall submit is award
not later than from the date of receipt of the reference.
B0} $IBaHlH BB B0} HIBaHB> S (SMIPEMENBGEINS 0008 621D BIS1NREID, HO(SENIIEMERD:UB 0an0MV £IEl4)
ol o@D -0 a3 80} @o3R0Mo Madq leseenmasm.
A:-60 days
60 Glaiao
B:-30 days
30 cGlaiao
C:-40 days
40 dlalave
D:-90 days
90 Glaimo
Correct Answer:- Option-B
Question21:-The member of the agricultural welfare fund board shall hold office for such period not exceeding
&0BaHld eauamluwl eeniodallee! @ootoe @I Halloom BeIW80iled 8MeaPUIG: al3all Aladlesie
A:-3 years
3 QIBao
B:-5 years
5 QIBaHo
C:-4 years
4 Ql@aYHo
D:-2 years
2 QIB@aHo
Correct Answer:- Option-A
Question22:-The register of agriculture workers shall be in
BBaHBH6OMI¥ILI08] 38165 02dlgnd @I ERIGlesemoe
A:-Form 6
BaNdo 6
B:-Form 4
GaNJo 4
C:-Form 7
GaNdo 7
D:-Form 8
GaNdo 8
Correct Answer:- Option-C
Question23:-The term Remuneration under Equal Remuneration Act 1976 includes
1976 e£1 MLl BAUGM MA@ 18:00MBS CAUGM IBOMIT QI U6 |SIAM}
A:-Basic salary
@0SIMNdm VoMISe
B:-Basic salary and Allowance
@0SINOM VOMISAILe GOLIAINBIVI
C:-Overtime only
6300136&So Mo
D:-None of the above
M&SI@ al0emmA SIMAE)
Correct Answer:- Option-B
Question24:-Advisory Committees under Equal Remuneration Act are constituted to
@El; GAU®M MIA(EIGHI00 DalEBUdE MAIMIGUd O laalaflolesimmoy



A:-Promote employment opportunity for women
M@ B:0386) HDIFI@ BOAUMO0 Bald@NIa0lg floed:
B:-Promote employment opportunity for both men and women
al}03eHMIBEN0 MI(BBUBLN0 H®IFIB BDAUMV6 B IdONIaOlq [|ee)ds
C:-Ensure minimum wages to women workers
90q 08B M@ O6MISE108B:0B0e88 dlmlne cmmo
D:-Set retirement age
lloolee@d @I1o@o MIDIQIB6)6:
Correct Answer:- Option-A
Question25:-The Equal Remuneration Act mandates the payment of equal remuneration to men and women workers for
ORely GAU@M MI®M0 0 30FHRIBEN NI (DIBHUBEN0 BRI BAIMMo MTBHeMeAM MIGE3UTlasiaM]
A:-Same designation
860 al3adl
B:-Same employer
BCO HMISIeSH
C:-Same work or work of a similar nature
860 6220eil @0eLE:lEd MMM MV|RINIMSS G206l
D:-All the above
MBSI@B al0MAUODEJI0
Correct Answer:- Option-C

Question26:-Advisory committee under Equal Remuneration Act shall consists of not less than
el @1®lane! HRAEISHI0MBS 9alEBUdE: MGG S306HE

A:-10 members
10 @0oU6BRUB
B:-5 members
5 @0ow68RUB
C:-15 members
15 @0own6BrRUd
D:-6 members
6 @0oUN6EERUD
Correct Answer:- Option-A
Question27:-Section 10 of the Equal Remuneration Act 1976 states about
1976 ee1 el @I®lanel Vlaomlee! &raeHd 10 o@lemeeola] aloyamy
A:-Inspectors
DMMNIG)1HBR0A
B:-Advisory Committees
9a16BU0H: BalGleud
C:-Penalties
allesud
D:-None of the above
&S @D alosmmIIGd sayale
Correct Answer:- Option-C
Question28:-Complaint under Equal Remuneration Act shall be made in
oely @I®lanel MA(EISHI0NSS 1000 @I@ MTBBH6Mo
A:-Form G
Gando &4
B:-Form C
Gando (|
C:-Form D
Gando AWl
D:-Form A
GaNJo af)
Correct Answer:- Option-D

Question29:-Equal Remuneration Rules came into force on
Ol @1®lane! HAERUB (10RO QIMOY



A:-11/03/1976
11/03/1976
B:-11/05/1976
11/05/1976
C:-11/03/1977
11/03/1977
D:-05/11/1976
05/11/1976
Correct Answer:- Option-A
Question30:-Which provision of Equal Remuneration Act give power of Central Government to a State Government as to
carrying into execution of this Act?
el @ Glanel Bl@aomloe! «@® AQIMO@OsN) 0D Ml@ao MSq flEI08RM@INT 663 MBEHIBIAY MoMNIMm MVAEIGIMY
@OUH3:000 M@BBIMD)?
A:-Section 15
OAVHHUM 15
B:-Section 18
OaLMHY 18
C:-Section 14
OIVGHUM 14
D:-Section 21
OMVEHHUD 21
Correct Answer:- Option-C
Question31:-Sales Promotion Employees (Condition of Services) Act 1976, initially applied to which industry?
OMDITM §)(106RIHB af)oBGe @M (BaLAIM QIIMN) @YEQ 1976, DI B AQITMVOIV ML) (ICIUIo)0)?
A:-IT Industry
®ag)Sl QUUNVOo
B:-0Oil Industry
ag)gIR QIUNVOIDo
C:-Automobile Industry
6306509D0HHENITD QUUTVIWo
D:-Pharmaceutical Industries
2003AMVRSIEHTS AUNINODEBRUB
Correct Answer:- Option-D
Question32:-Sales Promotion Employees applies to employees engaged in
oM@ M §(10600aHMB 2N e608 BIGB aBB6)e]SIOleaimM 21N H60BH8) eNIdWS006NY
A:-Sales Promotion work
STV @M B (@106MIHTD Geroel]
B:-Administrative work
enasalmlmiesglal eeoell
C:-Managerial work
ooemedlol@ ezeoell
D:-All the above
MBSI@B 2 l0MAUODEJI0
Correct Answer:- Option-A
Question33:-Words and expressions used but not defined in Sales Promotion Act have the meaning respectively assigned
to them in
OMDITBM 610600418 BIWAGHI @D 9218 ISIBS®Re 2g)MI@ MLl fISIEOCmEMO® QU0LEUBBN)0
21B(ICINEBRUBHN0 LN (H Ao @DADNo M@ DID]H63M]
A:-Factories Act
aN00l GR&
B:-Industrial Disputes Act, 1947
OBWNESI@E3 Wlialsmd G, 1947
C:-The Payment of Bonus Act, 1965
@6NINEMM GalON @Ry, 1965
D:-The Payment of Gratuity Act, 1972
ogiailgl Gal@enad’ @), 1972



Correct Answer:- Option-B
Question34:-Which Provision of the Sales Promotion Employees Act give Power to Central Government to declare certain
industries to be notified industries?
OMDTBM §(196RHB af)oGe oM BRYLISE! oB®) QUMM ailel AIIMIWEEREHS Qll226mIalMo 621D
QQIMOIEEREID (@16§0a 1186008 EH(3 MBHHIBINT @OUW 000 N@BRMD)?
A:-Section 3
SAVSHUS 3
B:-Section 5
SAVSHUM 5
C:-Section 7
SAVSU 7
D:-Section 11 (2)
HAVSHM 11 (2)
Correct Answer:- Option-A

Question35:-A Sales Promotion employee shall be engaged to holidays in a current year.
&30} HNVDIGN 6)(@10620aHB &AM HHIOM B0} AUBHODI @D @] Alanueerslad ag3deq]Sloleo.
A:-15
15
B:-13
13
C:-20
20
D:-10
10

Correct Answer:- Option-D
Question36:-Compensatory holiday to a Sales Promotion employee shall be given within years immediately
following the holiday he worked.
830} ©NVDITIV &)@ I962aHB 2N L9000 @P@IUE ¢220eil 621D @OAWIGS dMISIllimosel
QAUBHOMIMBSE@ MatiSalBlaNd0 @OAIW] M@ B:eMo.
A:-60
60
B:-20
20
C:-30
30
D:-40
40
Correct Answer:- Option-C
Question37:-The maximum limit upto which earned leave can be accumulated by a Sales Promotion Employees can be
803 NGB 6)(10600aHB AN HHIBH TVMIIEl L] @PAIWIERES alo@AIW] aldld] somoidlesndo
A:-240
240
B:-180
180
C:-150
150
D:-300
300
Correct Answer:- Option-B
Question38:-How many casual leaves a Sales Promotion Employees shall be eligible in a current year?
&30} dNVDIGMN 6)(@I106AeHMB 2SlAIMNBHION B0} AUBHODIDD of)(@ H0aH|@D eflal eiclesie?
A:-15 days
15 dlalmo
B:-12 days
12 dlaioo



C:-20 days
20 Glaiao
D:-14 days
14 dlaiave
Correct Answer:- Option-A
Question39:-Service book for every Sales Promotion Employees shall be maintained in
ag)BJ0 &M@ 610600403 2dl0IME600es@I0 MABNlMY enies) @I MUBHl BB
A:-Form C
BaNJ0 C
B:-Form D
GaNdo D
C:-Form A
GaNd0 A
D:-Form G
GaNO0 G
Correct Answer:- Option-A
Question40:-Appointment letter of Sales Promotion Employees shall be in
OMDI@BM 6 (@1962aHMB 2N H600}OS @G P@IFeag 6rIQd @I G @Icleasmo
A:-Form E
GaNd0 E
B:-Form B
GaNO0 B
C:-Form C
GaNdo C
D:-Form A
GaNl0 A
Correct Answer:- Option-D
Question41:-The Payment of Gratuity Act 1972 is applicable to
ogaailgl Gal@en0d’ @yeq 1972 enidwen06ny
A:-Factory
Bate¥: Yo
B:-Railway Company
©0@N@e! SHmIml
C:-Mine
a)GaROY
D:-All the above
&S T al0DAUOWEJ0
Correct Answer:- Option-D
Question42:-The Kerala Casual, Temporary and Badli Workers Act, 1989 secured the ascent of the governor on
BB08 B0aH| @3, HSMINOI, enIoaweill AIBeLeYM GG, 1989 NAIBEMOIHS MOIMIBDIANEMo D086
A:-01/04/1990
01/04/1990
B:-04/01/1980
04/01/1980
C:-22/01/1990
22/01/1990
D:-22/04/1990
22/04/1990
Correct Answer:- Option-A
Question43:-A worker who is appointed in the place of permanent worker who is temporarily absent is called
@860l 3000) 0022200800 Mudloe eamoYlenglaens MmO Mlwalensq]s;m a0y emaslenglo@ allglesiamy
A:-Casual Worker
2aH|@ QAUAHLHA
B:-Badli Worker
enoaliell aideed



C:-Contract Labour
000 H®IYlelns]
D:-Apprentice
@nElaglay
Correct Answer:- Option-B
Question44:-Which provision of the Kerala Casual, Temporary and Badli Workers Act, defines temporarily workers?
BB08 B0aH|@3, HSMINOI, NI0EEl AUBELHYM BN ai3®) AUIMA@IST MIBL00eilse: H®ISIEINE®:08
mldalaileamay?
A:-Section 2(j)
MVSHU 2(j)
B:-Section 2(k)
eIaH 2(k)
C:-Section 2(c)
®VE&HUB 2(C)
D:-Section 2(a)
HAVSHM 2(a)
Correct Answer:- Option-A
Question45:-Who is the authority to hear and decide claims and complaints under Kerala Casual, Temporary and Badli
Workers Act?
BB08 B0aH| @3, HSMINOI, enIoEell ABEHHYMY BRI H1¥leNSs 6GME:Blo a100TB:8)0 BBUBHBHIM @IOIROMIBNHIM0
@RYRBHIEM @DUNEB:000?
A:-District Labour Officers
2dlg0 ee16nId B2atlavdmod
B:-Deputy Labour Officers
®Walls]l celenid s30aLlaudmdad
C:-Deputy Labour Commissioner
OWalysl celenid Hexlatemad
D:-Joint Labour Commissioner
62200103’ eelenI@ &xontlatiemad
Correct Answer:- Option-C
Question46:-Time limit for filing appeal against any order made by an authority under Kerala Casual, Temporary and
Badli Workers Act
808 B0aH| @3, HSMUNO], enIoWell AUBELHYM B (18000 830} @DEMIIG al306a]Siaila) agamesle sgomoailomndlean
@nqflad avadeflemymoalmss maaladlwl
A:-30 days from the date of order
&303WA @™ m3@d 30 Glalne
B:-60 days from the date of order
80003 BRI @3 60 Alalmoe
C:-30 days from the date of receipt of the order
8208Wa eIkl @] aym@d 30 Glalmvoe
D:-No such time limit
@OOMO0o MVAaldlWlailg)
Correct Answer:- Option-A
Question47:-Section 7 of the Kerala Casual, Temporary and Badli Workers Act states about
BB08 B0aH| @3, HSMINAI, enIowell 11BeLeYM BY@leL! HTVE:HUB 7 DDIOHMENGla) alo@am)
A:-Inspectors
OMMNIE)lHBR0A
B:-Offence by Companies
SNIMB:BIOS BB o
C:-Burden of Proof
emglailead @0
D:-Penalties
allesud
Correct Answer:- Option-D
Question48:-Burden of proving that a work performed by a Casual Badli worker shall be on
803 $aH|@3 en1oiell emaslensl e.a1gRmMm 8} emoell emgElwlamm@IMes oo



A:-Employee
311N 600D
B:-Inspector
N UVOREE: NG
C:-Employer
omosleisa
D:-Trade Union
e @yemlad
Correct Answer:- Option-C
Question49:-No Court shall take cognizance of an offence punishable under Kerala Casual, Temporary and Badli Workers
Act unless the complaint is made with in from the date on which sanction is granted by the authority.
&0} BBHISOIWIo BB af)S}ESIE] BHHOS B:0aH|@D, HSMUOA], 6r1dWEil AUIGEBHEM BRYE, (@100 UBlGHIBNROW B0}
BQBIOOIM, @OE®ICIGI @M@ M@l GG @D -@3 o100 M@lIgleg)s:ld.
A:-3 months
3 m0(vo
B:-6 months
6 m0vo
C:-1 year
1 QIBaHo
D:-4 months
4 MO0
Correct Answer:- Option-A
Question50:-Every employer must maintain muster roll of Casual, Badli Workers in
80600 HMIFILRSAI0 B:0aH|@D, enIdWEell AIdeLe¥MIleng aqud ¢ndud Mleimlddmemo
A:-Form D
GaNJo D
B:-Form A
BGaNJo A
C:-Form C
BaNJo C
D:-Form A
GaNlo A
Correct Answer:- Option-B
Question51:-A Badli Worker shall be eligible for one day leave with full wages for every days of work
completed.
c=220eil o )OO BIEOI dlaunvomlmye 80} enideil o@oslengles) «deR CMMEOMINS 80} Glaimeo
@OAUWIH @PBOG@EN20DIBIH60.
A:-30 days
30 dlaimo
B:-60 days
60 Glaimo
C:-15 days
15 Glaiae
D:-24 days
24 dlaimo
Correct Answer:- Option-A
Question52:-Every employer shall provide a Casual worker with a work card in
630600 HMIFILIISOAIo BDY BH0aH|TD HDMIYILINSEBE) B30} AUBHE) HHOBW MTIHEMo
A:-Form A
GaNlo A
B:-Form D
BaNdo D
C:-Form C
BaNOo C
D:-Form B
GaNdo B



Correct Answer:- Option-D
Question53:-Records under Kerala Casual, Temporary and Badli Workers Act and Rules shall be preserved for a period of
years from the date of their preparation.
CBHOB H0aH|@D, &SMIOO], enidell emo¥lensgl MlwaomImie 21568308 SIFIENBS GG @A MQINILHI® Bl®I
YOI QIBHCOMHE) MVYH]B6)0.
A:-5 years
5 QU@aHo
B:-3 years
3 QIBato
C:-2 years
2 QUGaHo
D:-4 years
4 QIBaHo
Correct Answer:- Option-A
Question54:-Manner of publication of awards under Kerala Casual, Temporary and Badli Workers Act States
BBOB BIaH| @D, HSMINAI, 6n1d3E] AIBELHEMI @Y MMNIMEBRUD (@100 BPAIBURBUB @Imileble:dleam dlol
A:-Rule 15 (3)
033 15 (3)
B:-Section 15
SIVSHU 15
C:-Rule 16
0)u0 16
D:-Rule 7
03 7
Correct Answer:- Option-C
Question55:-If a settlement of disputes arrived at in the course of conciliation proceedings, the conciliation officer shall
send a report to
S80M®IBq] MSalSleS] @0 MBL66813U3 SOMBIBe|oWOE3, BOMBIAa] 630a8lMA 6303 Ol |03 BV Be6Mo
A:-Joint Labour Commissioner
62200108’ GeleNnId Bo0llaiend
B:-District Collector
241p)0 &840
C:-District Labour Officer
edlg)o eelenId dedlaud
D:-Tribunal
66 (SeNIYRPEM T3
Correct Answer:- Option-C
Question56:-Employee under the Payment of Gratuity Act 1972 means any person employed to do
ogiailg] Ga1@OnF @Y 1972 (@l18:000 25lAIMEHIVB ag)MI@D ¢220eil 21PN OO} AUV GVBEOAILHNMN]
A:-Clerical Work
0l0OT3 AUALHE
B:-Skilled Work
M@y QIdH6)
C:-Semi Skilled Work
eaual M5 Ed QIQL6Y
D:-All the above
MBS T alOIMAUSWEJ0
Correct Answer:- Option-D
Question57:-Wages under the Payment of Gratuity Act includes
ogaailgl Gal@end’ G@la) Sl¥lenss cmMOMIT 9udeq|sIaMy
A:-HRA
ag)2[@RAag)
B:-Bonus
@enIoemaVy



C:-Overtime Wages
630018689So BAUMMo
D:-Dearness Allowance
wl@demm’ @oeiaindmy
Correct Answer:- Option-D
Question58:-In calculating continuous service under Payment of Gratuity Act, maternity leave is considered , but total
period of such maternity leave does not exceed
ogiailgl Ga1@end’ @RGITY S1SlENSs SOOI EIVAIMO BGEMENIBNEIUIUY, (EITVAUIAUI al@lWemIes}o, ag)MI@d
@OOMO0 (@ITVAIDAIWIIOS @RYSB: B0LIWSOT S0l
A:-12 weeks
12 @y$al
B:-24 weeks
24 @RY$al
C:-15 weeks
15 @¥al
D:-20 weeks
20 @Yol
Correct Answer:- Option-A
Question59:-An employee who is employed in a seasonal establishment and not so employed throughout the year, the
employer shall pay gratuity at the rate of wages for each season.
803 MSlaeM@3 MNNJINODI@ €220l 6.2IQRIM@ AMIIAUD VAL @VEEROM 2RI 62IYIOMHTRAO® B} 1AM EHIOMD
QlBaHo, dMISIRNSA 63060 Milavemlmie eaImm Mloesad 1ogiailgl maddsio.
A:-12 days
12 dlalmo
B:-7 days
7 laimoo
C:-15 days
15 @lalmo
D:-9 days
9 dlalmo
Correct Answer:- Option-B
Question60:-Which provision of the Payment of Gratuity Act states about compulsory insurance?
ogiailgl cal@end’ @@loe! a@3® aaimuailenen mldenimwle adaunmdmilomentla] alo@mma?
A:-Section 2A
OHAVSHD 2A
B:-Section 4A
OIVSHUMS 4A
C:-Section 4(2)
VUM 4(2)
D:-Section 5(3)
OaAVAHM 5(3)
Correct Answer:- Option-B
Question61:-Who have the power to extend any establishment from the operation of the provision of Gratuity Act?
wogiaildl Mleacmleng alImo@es @IadommMOmIad Mo a@e®sslele mundalimeom MIS0ad @oBHLed6y
@OWIHH00MBB0)?
A:-Labour Commissioner
celenid Hoollaremnad
B:-Appropriate Government
9.2llm20® TVBH6Id
C:-Central Government
B (B MBHHNIAB
D:-Labour Court
GRIeNIA GBSO
Correct Answer:- Option-B



Question62:-The employees is liable to pay the amount of gratuity within from the date is becomes payable.
olgl e M@BEH6M Gl MO@D -N88lad &dlaimeedes) (NOQRAIIG] e, @RS Herd
6NIOWIMOMIEM.
A:-40
40
B:-30
30
C:-60
60
D:-90
90
Correct Answer:- Option-B
Question63:-What is the time limit to file an appeal against the Gratuity Order?
wogaaildl somoailom@len @qflad M@3B0mMS8s MA@aIBIW] ag)amoen)?
A:-60 days from the date of order
683000WA B® M@ 60 Glalme
B:-30 days from the date of order
&303WA @ m3@d 30 Glalnve
C:-90 days from the date of order
8300WA B®I @3 90 Alalmoe
D:-60 days from the date of the receipt of the order
8200Wa eIcly @] ay®@d 60 Glaimvoe
Correct Answer:- Option-D
Question64:-Which provision of the Payment of Gratuity Act 1972 states the amount of interest payable on non payment
of Gratuity shall not exceed the amount of gratuity payable?
@oAIGl GRS LOITM@IM NTBEH6NE aleilud @3 MTBEHeNE (NIQPAUIG] TIBEWHNIUD BSIMEINBO@) 1972 66l
@oAlGl Galen0F @YINL! oBCY AUUQINUOIEN 2 lO@IMND?
A:-Section 8
VU0 8
B:-Section 9
OAVHSHHD 9
C:-Section 10
OaVAHY 10
D:-Section 7 (B)
®©MV&HHUD 7 (B)
Correct Answer:- Option-A
Question65:-Which provision of the Payment of Gratuity Act gives protection of gratuity amount from any attachment in
execution of any civil court order?
a@Be®sslele Mlailad 6805 9OMOOT MSelE1086EMINUD a@emeslell @DQIajenagldd mlary (1ogiailgl ape@iesy
MUo@EHEMo M@BIMD (NIQAIG] Gal@eng @REIeL! ai3®) AIIMA@OIEN?
A:-Section 12
OAVHHY 12
B:-Section 13
VAU 13
C:-Section 10 (b)
e©aV&Hd 10 (b)
D:-Section 11
VAU 11
Correct Answer:- Option-B
Question66:-In which form the employer shall submit to the controlling authority under Payment of Gratuity Act
regarding the intends to close down the business?
enilaflinqy) @105 .2)30350M8S8 9BRUDIOOMENOLa] (NIQAIIG] Gal@enad BRRIM BlSITd MOFleSH B Banocilelneny
Dl@@Emem @OWle:00les) Madq leseena?
A:-Form B
GaNOo B



B:-Form G
GaNJo G
C:-Form C
GaNdo C
D:-Form A
GaNOo A
Correct Answer:- Option-C
Question67:-In which form nominee of an employee who is eligible for gratuity shall apply to the employer?
ollglesy @B.Nm8s 80 2laIM@00603 MIAIN] oBCY Ganooile106Y H@MOILRSADIBE) ENIIWBAICH6NM)?
A:-Form K
GaN00 K
B:-Form M
GaNdo M
C:-Form L
GaNOo L
D:-Form ]
GaNdo |
Correct Answer:- Option-D
Question68:-In which provision of gratuity act the mode of payment of gratuity is described?
wogiailgl @a&leng ag3o alicmunallensm »ogailgl cal@enad” ] allaidlaflclesymo?
A:-Rule 7
03 7
B:-Rule 9
0)3 9
C:-Rule 8
03 8
D:-Rule 11
000 11
Correct Answer:- Option-B
Question69:-In which of the languages an employer shall display the abstract of the gratuity act and rules?
wogiailgl @olem@ie MAER8IOS®Ie MoaNo BB} HMIFILRSA aBD) RIaHDIILIN) (1BAUTl, [leL66N2®)?
A:-English and Hindi
o(flatio adladl@ye
B:-English only
o(flatll@d M@0
C:-English and Malayalam
o(flaHio MLIOBOI0
D:-English and in language understood by majority
o(lattlo EIOlalSHHOBIM AMQILIBM BIHDIIEI0
Correct Answer:- Option-D
Question70:-The Kerala Payment of Subsistence Allowance Act 1972 came into froce on
1972 e8! 66,08 Gal@en0d 0ol cuenimilguadm’ @oeiaimdm) @rye:g Mlelaildd aiomy
A:-02/02/1974
02/02/1974
B:-02/03/1972
02/03/1972
C:-02/02/1971
02/02/1971
D:-03/02/1972
03/02/1972
Correct Answer:- Option-A
Question71:-Establishments as per Kerala Payment of Subsistence Allowance Act 1972 does not include
8H08 Gal@HNF 30a8 queninlgymdm’ @oeInIM G 1972 (@18:00M88 NN IMBRSIG3 9udee s}l
A:-Railway
lel)urtelel



B:-Mine
aIml
C:-0il field
ag)6Ra]oSo
D:-All the above
MBSI@ al0MAUODEJI0
Correct Answer:- Option-D
Question72:-When the period of suspension exceeds 90 days, the amount of subsistence allowance for the period
exceeding 90 days be
VMBI INBaHB Gorisal 90 Glalne G:all@emioud, 90 GlaInVODIT3 BSIMENSS HH0LIW80ICRISNSS 9alsdlalim
@OEIQIMOY @3
A:-50% of the wages
sIOMOBIeag 50%
B:-75% of the wages
saimmomleng 75%
C:-25% of the wages
sImMOmIang 25%
D:-80% of the wages
sImmMOmIeng 80%
Correct Answer:- Option-C
Question73:-Wages under the Kerala Payment of Subsistence of Allowance Act includes
808 Gal@WONNF B30al quenicdlgymdm @oelImmy @Rl0) Sl¥lenss eammeeBgl@d 9udeq |Simy
A:-Bonus
alelanlay
B:-Gratuity
wogallgl
C:-Contribution to Pension Fund
alMBaHMB «NeNEIGLRILNESS MoEIAIM
D:-Travelling Concession
@O(@I AT
Correct Answer:- Option-D
Question74:-The Kerala Payment of Subsistence Allowance Act 1972 is not applicable to
85080 1972 661 9alzdlaim @OLIAIBM Gal@eRF @R 6NIDWE:AE)
A:-Public Sector Undertaking of State Government
MYoMOIM MVBSHIOIHAG HalOGEAGILID (MNJalMo
B:-Public Sector Undertaking of Central Government
8B(B MBBHIBIONNG HaldEICAEILID (N lMo
C:-Public Sector Undertaking of both State and Central Government
MYoMOIM, B (1B MVABLIOIHAG HaIOGREAGILID (MuNdalMo
D:-None of the above
&S @ alOmmA SIMOE)
Correct Answer:- Option-B
Question75:-Employer should intimate the authority about the suspension of the employee within
suspensions.
@OOMO0 TVAIRINBHMYBHUDH6) -Nasl@d 24lIM @606 MVMIBIMBaHOMENCla] dmSlesn
@Wls:00le® @olailensmo.
A:-14 days
14 @dlalono
B:-24 days
24 Glaiao
C:-30 days
30 claiao
D:-45 days
45 dlaiavo
Correct Answer:- Option-B

of such



Question76:-In which form employer shall display the abstract of the Kerala Payment of Subsistence of Allowance Act and
Rules?
8H08 Gal@en0d 630ad muenimilaguadm’ 830a4 @DEIAINBMS @Y QIHIRWI0 21SEBRBIHS@I0 Mo(aNo HDIFILISA oBOY
QalOmIe106m @133Usl, [leL66N2wM)?
A:-Form A
GaNO0 A
B:-Form D
GaNd0 D
C:-Form K
GaNOo K
D:-Form B
GaNO0 B
Correct Answer:- Option-D
Question77:-Adolescent under the Kerala Headload Workers Act 1978 means a person who has
BB08 HaNUWBLIIW QIGBBOEM B 1978 (18000 SHDMIVBHIOB af)NITB 630} UGB ag)MIET) EOABLAAILNIND
A:-Completed 15 years of age
15 aI@q) e ydomi@ocl]
B:-Completed 18 years of age
18 Qi@ adomi@onl]
C:-Completed 15 years of age but not completed 18 years of age
15 Q@) « REOM @IV 2g)tMI@D 18 QI e RAOMIIVI] g
D:-Completed 16 years of age but not completed 18 years of age
16 Q@) ROV ag)tMO@ 18 QU] aRBOmIITI] @)
Correct Answer:- Option-C
Question78:-Contractor in an establishment under Kerala Headload Workers Act 1978 includes
BH08 HaNUBLIIW AUBBLOTM B 1978 (18:000 630} MNIAINOTIHEI BOINLB00MB DUBEIG|SIMN]
A:-Broker
BENIDHND
B:-Consignment Agent
BH6MeEIVMeN] e@erd’
C:-Owner of a Vehicle laden with goods
MOWMEBRU3 MI0.4) AUNMOMIEE OSA
D:-All the above
MBS T alOIMAUODEJ0
Correct Answer:- Option-D
Question79:-
Which of the following activity does not comes under the ambit of the headload worker?
aB0) MIHY alO@IMM (IAUSOMMEBRSI@ ST HanWEEINW 6®ISIeNgl@les aldlWllad aioymmleg)?
A:-Bundling
enlenglouy
B:-Breaking seals of container
206m@maleng Mlensud 6aloglead
C:-Stacking
@S}l EH @D
D:-Shifting and transportation of trees and wood for personal use
QUBDIND® DalEINOBIMIVI] ADEBRSL0 RO AIQEIY NMINQU
Correct Answer:- Option-D
Question80:-Who may be appointed as Conciliation Officer for the purpose of Kerala Headload Workers Act 1978?
1978 61 8508 6NWBLIIW AUBABLHFM @R (@18:000 Sendmilelle@anad BdLlavnowll @yeoIeN Mlwalesnsnsm?
A:-Not below the rank of Deputy Labour Officer
eWalys] eeleNId 630a0l0es 0083l MIOYWE]
B:-Not below the rank of District Labour Officer
241g)0 6e16nId B2a0laVaes 0085l ®mIeYe)
C:-Not below the rank of Assistant Labour Officer Grade II
@nmilgyad’ eelenid ededlavd ewiaw 1T 00e3led Moeywe)



D:-Not below the rank of Assistant Labour Officer Grade I
@nadlgyag’ eelenid 630a0lavd e I 008slad Mmoaye)
Correct Answer:- Option-A
Question81:-Which Provision of Kerala Headload Workers Act 1978 states about the powers of inspectors?
1978 98! 6808 6a0WBELIIW AUBEHHFM @RYRINEI o) AIAINADIILINEN SDIBMISIEBRI0OS @OWIB:0068368H90a]
alOo@M@?
A:-Section 21
OAVSHHUD 21
B:-Section 5
VUMD 5
C:-Section 17
OaVAHY 17
D:-Section 11
OMVEHHUD 11
Correct Answer:- Option-B
Question82:-No adolescent Headload Workers shall be required to work for more than
SHDAOOEHNIVID HaNWELIOW QIBELHYM DM@ BSIOTB G2R0El 6216QY6NTE @RYAUUDAIE
A:-8 hours in any day
a0} dlalnvomlelje 8 memlaand
B:-5 hours in any day
&0} dlainvomlelo 5 aemleanyd
C:-6 hours in any day
&30} Glalnvomlelle 6 aemleand
D:-None of the above
&S @ alosmmaIicd samyale
Correct Answer:- Option-C
Question83:-What is the maximum age limit of headload workers to get the benefits conferred under the Kerala Headload
Workers Act 1978?
1978 98! 8808 5aNWBELIIW AUBGBLOFM @)@ (018000 MTE:IM BRYMB:EIEERU3 LIElLMGINY HaniceIoUS
QIBEHHYMNIO] a102001U @IO@aIBIW ag)@@6n?
A:-58
58
B:-55
55
C:-60
60
D:-No such age limit
G@OOMO0 (I0DaldlWlailg)
Correct Answer:- Option-C
Question84:-In which of the following circumstances the headload worker is eligible to get normal wage even if he work
between 7 pm and 7 am?
@IBY alOQIAM NN 2IOEERSITB HaNUWBELIIW ODMISILINS] HONIGEMOo 7 Mo @IQIleel 7 Yo sWIEE 62r0ell B.alImoro
LOWOEM GAIMMo LIElHHIM @OBOTIENS?
A:-Working in bus stand
enuay yoadaul@d ee=0eil &1y
B:-Working in boat jetties
@enIog ©=WslG:&ld eeroell Balgyamy
C:-Working in landing places of country crafts
MNOSMB BHOBHVUDE! AUMIDEO8IeS L10mUWlou) Munelserslcd ee0eil 6.algpam;
D:-All the above
MBSI@B 2 l0MAUODEJI0
Correct Answer:- Option-D
Question85:-Which provision of the Kerala Headload Workers Act prohibits the legal practitioner to represent a dispute?
BH08 HaNUELIW 6@l MaomIee! a@®) AIMN@OET MR IERID @IIHlaHEMB B30} DAL
elolnlWle:clesymalad almy alleleeiama?



A:-Section 23(2)
VUM 23(2)
B:-Section 21(4)
OMVSHHUD 21(4)
C:-Section 21(8)
LU 21(8)
D:-Section 23(3)
®MVSHHUB 23(3)
Correct Answer:- Option-D
Question86:-Which of the following establishments comes under the ambit of Kerala Headload Workers Act 1978?
®I6¥ alO@IMM NN IMEBRSIBD aB®I6M 1978 HEI 8H08 HaNUIBLIIW QIGBLHEM @RI NR aldlul@lcd aioymM@)?
A:-Quarries
100103
B:-Vegetable market
alajeeol 20886Q
C:-Forest supply and Sale coupes
Ga0N20QY MVBE| B HIVDIMD B>iq |
D:-All the above
MBSI@B al0MAUODEJI0
Correct Answer:- Option-D
Question87:-Which provision of the Kerala Headload Workers Act 1978 bar civil court to entertain any suit or other
proceedings to set aside order by an authority under this act?
01 BN Sllenss 80y GPEMIoIGlaes 9OMOAT 0GIENMDIMSS «GOMESILIJ BHGIVO AQ MSalSle:e80 Mufle:dlesoad
1978 61 6308 5NWEEIIW AUBBLHYM @RRIeE! oB® AlIMAIeM MIQIlG3 esIsMIa® alleleanma?
A:-Section 39
VMU 39
B:-Section 41
VU0 41
C:-Section 34
OaAVHHUM 34
D:-Section 22
OAVSHD 22
Correct Answer:- Option-C
Question88:-Where any money is due to a headload worker under a settlement is not paid, he can make an application to

recover the amount with in from the date on which money became due.
80} HaNWELIOW amM¥le10g]les 803 mgladenndlan Sl MTBEHENE aBO®ESIRI} aleMo @IS LN
M2aN.2IQYOMI@B, al6Mo BSlYPlB-WO G| M T3 @ OS> ®10 22 llSlee008 @OWIUBHE) @DEaIBHlB60.
A:-6 months
6 @00
B:-1 year
1 QI@ato
C:-2 years
2 QI@aHo
D:-3 years
3 QIBaHo

Correct Answer:- Option-B
Question89:-Which provision of Kerala Headload Workers Act 1978 states about recovery of damages?
1978 61 6508 HNWEEIIW AUBBLHYM @RYEIOE! a0 QUUMODIEN MaHSalBlaNd00 MDVSIBMBIOMENCla]
alO@IOM@)?
A:-Section 37
OaVHS 37
B:-Section 36(2)
OVHSHUD 36(2)
C:-Section 31(2)
®MVEH0 31(2)



D:-Section 42
VU 42
Correct Answer:- Option-A
Question90:-The term of the office of the member of the Board other than the official members constituted under Kerala
Headload Workers Act shall be for a period of year.
BH08 HaNUWBLIIW UBCLOFM BRYIM G113 0aile:d0la) 8VERPUNE: @DoNEERUD B¥leBI8s ENINAWISE! GRoNOMIeN]
B0ERPUIE &oenawl QUBH2ODITlH6)}0.
A:-5 years
5 QI@aHo
B:-2 years
2 QIBaHo
C:-3 years
3 QIBaHo
D:-During the pleasure of the Government
MBLIBIONNG DS (@ 18000
Correct Answer:- Option-C
Question91:-Minutes of the Board meeting constituted vide Kerala Headload Workers Act shall be circulated not later than
days from the date of the meeting.
808 HaNWBELIIW QIGBBOEM BRY& (@100 Mailddla) cgeniodw dlgloullang almigmy alglou) Gl mym@d
Alainvearudamaslad allmoemo 6.a16Q6eNzmI6N).
A:-18
18
B:-21
21
C:-30
30
D:-44
44
Correct Answer:- Option-B
Question92:-The settlement arrived on any headload disputes during course of conciliation proceedings shall be recorded
in
S0M®IBq] MSalSleSI@ aBO®ESIRIYe HaNWELIOW MBL663BEIT3 6N SOM®IBq] D@ITD GO |SIOM}0
A:-Form V
GaNOo V
B:-Form I
GaNOo I
C:-Form IIT
Gando 11
D:-Form IV
GaNO0 IV
Correct Answer:- Option-C
Question93:-Time limit for filing an appeal against decision of the conciliation officer on headload dispute
8a0WELIW M™BLOOTI@ Bemdmilelleatad oadlmuoes dloyadmomlem@ilen @oeled an@@d salgym@imss
MO@aIlW]
A:-30 days of receipt of the decision of Conciliation Officer
@emailelle@aum s30ablavnes @loymome eiclajdleng 30 dlaimoe
B:-60 days of receipt of the decision of Conciliation Officer
@endmilelle@auad eoadlavnies dloymomo eidlajmleng 60 dlaiaue
C:-30 days from the date of decision of the Conciliation Officer
@emavlelle@aum s30adlavoes @loymome eiclajd@leng 30 dlaimoe
D:-60 days from the date of decision of the Conciliation Officer
@emalelle@aum s30ablaunes @loymome eiclajaileng 60 dlaimoe
Correct Answer:- Option-A
Question94:-Head load worker submit his application for registration in
8a0WEEIW BB 02dlMIEESHMIDI] BGaIdH MAB.{lee)d:



A:-Form IV
GaNOo IV
B:-Form VII
GaNJo VII
C:-Form X
BaNdo X
D:-Form IX
GaNOo IX
Correct Answer:- Option-D
Question95:-What are the grounds for cancellation of registration of the person as a headload worker?
803 ®anWeed e®I%le1ng] agam mleIwldd alemlaes EeSlnIESaHIB 0GOLHMDIMIBS HI06MEBRUY
a)®0MIDEO@I6EN?
A:-Fraud
QIermIm
B:-Misrepresentation
o®QoW @IGIMIWoMo 6).21Q)@D
C:-Mistake
Bllel
D:-Both 1 and 3
1 90 3 90
Correct Answer:- Option-D
Question96:-Registration of dependencies of workers dying-in-harness is stated in
QO6MAS@IM HMIYILINSH810S @YUl ®|68R8IeS 0RIMIGSaHId MMIT l06OMIClHe30M;
A:-Rule 26A
0JU0 26A
B:-Rule 26
0)Ud 26
C:-Rule 26B
0)U3 26B
D:-Rule 30
0)u3 30
Correct Answer:- Option-C
Question97:-Appeal against order of the registering authority under Kerala Headload Workers Act shall not be admitted
after a period of .
BH08 HaNWBLIIW QAIGBBHEM @R&QIM &l¥lenss nedlmics.umd @emadlglayes somoailomadlooss @oqflad
80e1@80ilmeudatto MVfle:cleslgl.
A:-3 months
3 mdMo
B:-6 months
6 m0vo
C:-9 months
9 @00
D:-No such limit
@OOMmOo aldlulailgy
Correct Answer:- Option-B
Question98:-Every employer employing Headload worker shall maintain a register of employment and wages in
eaneeow aidessvmilom mlaleanmm 80600 emo¥lesa@ie 6@, camm 0=dlgyd mue:Hlessemrmasy
A:-Form III
GaNOo III
B:-Form IV
Gando IV
C:-Form V
GaNOo V
D:-Form VIII
GaNJo VIII



Correct Answer:- Option-C
Question99:-Who is the authority to prepare a register of headload workers?
8a0Wee1oWw 1deeeMileng oedlqud M@INIB6IM8 EDWIB:00088@ GRYOIEM?
A:-Assistant Labour Officer Grade II
@nadlgyag’ eelenid s30a0lavd e I
B:-Deputy Labour Officer
®Walls]l celenid eoadlavd
C:-District Labour Officer
2dlpjo eelenid edadlavd
D:-Kerala Headload Workers Welfare Fund Board
GHH08 HaNWELIIW UBCHHYI HAITINNG aNENE GENIOAW
Correct Answer:- Option-A
Question100:-Which provision of the Industrial Dispute Act 1947 is applicable for the recovery of money due from an
employer under Equal Remuneration Act?
el cAI®M MIA(EI1HI00 B0} dMISlensaead Wlm) eldlessenz alemo @dlajiailslesymalal 1947 eel alpalimoeles
@360 MVAODISE! o@D QIO ENIDWE:AIBMND?
A:-Section 30
OMVHHB 30
B:-Section 33 c(1)
VAU 33 c(1)
C:-Section 24
OIVGHUM 24
D:-Section 20
OVAHB 20
Correct Answer:- Option-B



